By 1999, 5.4% of U.S. marriages involved interracial couples (U.S. Census Bureau, 2001 ). According to the 2000 Census, 287,576 couples identified themselves as non-Hispanic African American/White marriages (U.S. Census Bureau, 2003) . Unions between African Americans and Whites are particularly worthy of study due to the history of legislation against such marriages and the ongoing stigmatization associated with them. Although recent studies are showing increasing acceptance of interracial relationships, marriages between African Americans and Whites are still the least likely to be accepted (Fears & Deanne, 2001; Solsberry, 1994) .
Although the limited research on interracial couples has demonstrated that spouses seem to select one another based on the same homogeneity of characteristics and values as same-race couples (e.g., Harris & Kalbfleisch, 2000; Lewis, Yancey, & Bletzer, 1997) , less is known about the relationship dynamics of interracial marriages. Partners in interracial relationships often maintain that their relationships are no different than those of same-race couples (Rosenblatt, Karis, & Powell, 1995) . Although marriages face similar tasks, joys, and challenges regardless of partners' races, it is widely acknowledged that in the United States race has a significant impact on one's life experiences, including marriage. Furthermore, research has shown that there are some notable areas where marital interaction patterns differ between same-race White couples and same-race African American couples, begging the question that if some marital dynamics vary by race, how is that manifest in couples with partners of different races? For example, in Orbuch and Eyster's (1997) study of 199 African American and 174 White urban couples, the researchers found African American men to be more egalitarian in sex role ideology than White men. This ideological difference translated into behavioral differences, with African American husbands spending more time in stereotypically female housework activities than White husbands (Orbuch & Eyster, 1997) . Furthermore, Orbuch and Custer (1995) found that African American men's participation in housework did not have an impact on their own well-being. However, White husbands who did more housework had higher levels of anxiety than those who engaged in less housework.
In addition, research has shown varied socialization practices in African American and White families, variations that may lead to racial differences in expectations about marital roles (Cunningham, 2001; Dade & Sloan, 2000; Hill & Thomas, 2000) . African American families tend to socialize their children with fewer gendered expectations regarding household and child-rearing tasks compared to White families (Hill, 2002) . Dade and Sloan (2000) found that African Americans conceptualize both masculinity and femininity as existing in all individuals. Consequently, African American families socialize their children more in terms of their age and competency than according to their sex. As a result, African American girls are socialized to be self-sufficient and assertive and African American boys are expected to participate in domestic household chores (Hill & Thomas, 2000) . Among White families, socialization is heavily influenced by genderspecific role expectations. According to Cunningham (2001) , there is substantial evidence that White parents socialize their boys and girls in a gender-specific manner by assigning them different household chores and modeling a gender-segregated division of household labor.
These differences in sex role ideology, housework, and well-being for White and African American husbands, as well as racial differences in gender socialization, raise questions as to how interracial couples navigate possible cultural dissimilarities regarding beliefs and expectations about marital roles. Additionally, questions arise about the impact of these potential differences on the quality of the marriage.
Although these questions have not been examined for interracial couples, the direct and indirect relationships among these concepts have been studied among intraracial, largely White, couples by numerous researchers. In their study of Israeli couples, Lavee and Katz (2002) found women's perception of fairness within the context of a highly sex-segregated division of labor was dependent on their sex role ideologies. In this study, women with traditional sex role ideologies did not perceive segregated division of household labor as unfairly as did women with more egalitarian beliefs. Similar findings were reported by Nordenmark and Nyman (2003) , who studied Swedish couples, and Greenstein (1995 Greenstein ( , 1996 , who studied primarily White American women. In their review of the literature, Shelton and John (1996) highlight the correlation between perceived fairness and marital satisfaction. The authors found actual division of household labor was not necessarily correlated with marital satisfaction, whereas perceived fairness was. Finally, Blair (1998) found a significant relationship between a spouse's sex role ideology and marital satisfaction for women. According to Blair, wives whose husbands held a conservative sex role ideology were less satisfied with marriage than wives whose husbands were more egalitarian. Interestingly, a relationship between wives' sex role ideology and husbands' marital satisfaction was not found (Blair, 1998) .
Given the importance of the interplay of sex role ideology and perceived fairness for marital satisfaction in same-race couples and potential differences between African American and White spouses in gender beliefs and role expectations, the current study will examine the interplay of sex role ideology, perceived fairness, and marital quality for African American/White interracial couples. Two research questions are posed. First, are there differences among interracially married African American and White men and women in terms of sex role ideology, perceived fairness, and marital quality? Second, does sex role ideology serve a moderating function between perceived fairness and marital quality for interracially married individuals?
Method

Sample and Procedures
A survey of 76 married African American/White interracial couples from the mid-Atlantic region was used for this study. Inclusion criteria for this study were that (a) the couple was currently married, (b) the couple was currently living together, and (c) both members of the couple were raised in the United States.
Couples were recruited via newspaper ads; 112 couples expressed an interest in participating in the study, and of these 106 met the inclusion criteria. Each of these 106 couples was mailed two packets that contained consent forms, one questionnaire, and instructions for each member of the couple to complete the survey separately. Couples who returned both questionnaires and consent forms were paid $30 for their participation, and 72% of couples (76 couples) returned both sets of questionnaires.
Of the 76 couples who responded, 52 were African American male/ White female couples and 24 were African American female/White male couples. The majority of participants (84.9%) had attended college, and more than half of those (55.3%) were college graduates. The average income of couples was $70,686, and the median income was $63,350. Although the income of the sample is high compared to national averages, it reflects the metropolitan region where the data were collected. Additionally, it has been found that married interracial couples have higher incomes than intraracially married couples (Kalmjin, 1998) . In terms of length of the current marriage, African American male/White female couples had been married on average for 8.5 years, and White male/African American female couples had been married on average for 6.0 years. The majority of couples (70.4%) reported having children living in their households. Of those couples with children, African American males/White females reported having a mean of 1.6 children and White males/African American females reported having a mean of 1.2 children. The majority of the respondents reported living in integrated, multiethnic neighborhoods.
Measures
Marital quality. Marital quality was measured using Braiker and Kelley's (1979) Personal Relationship Questionnaire. The Personal Relationship Questionnaire is a 25-question instrument rated on a 9-point Likert scale ranging from not at all (1) to very much (9). It consists of four subscales measuring different aspects of relationship quality: Love, Conflict, Ambivalence, and Maintenance. The Love subscale is a 10-item scale that measures an individual's sense of belonging and attachment within a relationship. The Conflict subscale is a 5-item scale that assesses the communication and conflict present in a relationship. The Ambivalence subscale is a 5-item scale that measures each member's confusion and uncertainty about the value of the relationship as well as the perceived sacrifices to remaining in the relationship. Finally, the Maintenance subscale is a 5-item scale that measures the extent to which members of the couple engage in behaviors that maintain and maximize the benefits of the relationship. The Cronbach αs for each of the subscales for the current sample were Love, α = .92; Conflict, α = .73; Ambivalence, α = .80; and Maintenance, α = .69. These αs were consistent with αs found previously for individuals in same-race couples (Houston & Chorost, 1994; PerryJenkins, Seery, & Crouter, 1992) .
Sex role ideology. Sex role ideology was measured by the Traditional/ Egalitarian Sex Role inventory. This inventory measures sex role ideology through a 20-item 5-point Likert-scale ranging from 5 = strongly agree to 1 = strongly disagree (Larsen & Long, 1988) . The scale is broken down into 10 items that measure traditional sex role attitudes and 10 that measure egalitarian beliefs. A validation study of the scale found it to have high concordant validity with related scales and a split-half reliability of .91 when corrected by the Spearman-Brown prophecy formula (Larsen & Long, 1988) . The Traditional/Egalitarian Sex Role scale was found to have a Cronbach α of .90 with the current sample. For the analyses in this study, a total score on the sex role ideology scale was calculated by summing the scores on the 20 scale items, with a higher score indicating more egalitarian beliefs and a lower score indicating more traditional beliefs.
Perceived unfairness. The measure of perceived unfairness is based on the fairness question asked in the National Survey of Families and Households (Sweet, Bumpass, & Call, 1988) and adapted by several researchers, including Greenstein (1996) and Voydanoff and Donnelly (1999) . In the present study, participants were asked, "How would you rate the fairness of your relationship with your partner in each of the following areas: household chores, childcare, decision making, sexual relations, leisure time, financial support of the nuclear family, and financial contributions to extended family." Responses ranged from 1 = very unfair to me to 5 = very unfair to my partner, with 3 = fair to both of us as the midpoint.
As asked, these questions actually assess two dimensions of fairness, one's perception of relationship fairness for himself or herself and one's perception of fairness for the partner. In this study we were concerned only with whether respondents considered the relationship fair or unfair to themselves. Thus, each item was recoded such that responses of very unfair or unfair to me were coded 1 and all other responses were coded 0. The seven items were then totaled so that scores ranged from 0 to 7, with a higher score indicating a greater perception that the relationship was unfair.
Results
The first question examined whether differences existed among interracially married African American and White men and women on the variables of sex role ideology, perceived fairness in the relationship, and marital quality. Two ANOVAs and a MANOVA were conducted with sex and race as the independent variables. ANOVAs were used to test differences on sex role ideology and perceived fairness, with race and sex as independent variables. A MANOVA was used to test differences on the marital quality subscales (Love, Conflict, Ambivalence, and Maintenance).
Results indicated a trend effect for sex, F(1, 148) = 3.26, p = .07, on sex role ideology, with women (M = 81.57, SD = 11.98) reporting more egalitarian ideologies than men (M = 77.08, SD = 12.83). No significant difference was found by race, nor was there an interaction effect between race and sex (see Table 1 ).
A significant main effect for sex was found in perceived unfairness, with women (M = 1.57, SD = 1.24) perceiving more unfairness than men (M = 1.12, SD = 1.03). Again, no significant differences by race were found, nor was there a significant interaction effect.
The overall F for the marital quality subscales was not significant, indicating no race, sex, or interaction effects when the four subscales were considered simultaneously. However, examination of between-subject effects indicates race was found to be a significant variable on the Ambivalence scale, F(1, 148) = 5.31, p = .02, with African Americans reporting more feelings of ambivalence about their relationship (M = 2.65, SD = 1.51) than Whites (M = 2.23, SD = 1.21).
The second question examined whether sex role ideology served a moderating function between perceived fairness and marital quality for the interracially married individuals in the study. To answer this question, separate regressions were run for men and women for each of the subscales (Love, Conflict, Ambivalence, and Maintenance) of the Marital Quality scale. The analyses were conducted separately by gender because men and women were found to differ significantly on perceived unfairness. Although no differences by race were found on the variables in question, regressions were also run by race in order to assess whether the relationships among variables were affected by race. That is, may the relationship dynamics of sex role ideology, perceived unfairness, and marital quality not be the same for African American men and women and White men and women in interracial marriages? Regressions were run in three blocks, as suggested by Baron and Kenny (1986) . In the first block of each regression, perceived unfairness was entered as the sole predictor. In the second block, sex role ideology was added. Finally, an interaction term was computed and entered in the third block of the regressions.
Looking first at results for women, the regressions revealed fairly consistent results for women regardless of their race. As can be seen in Table  2 , perceived unfairness was found to be a significant predictor of love and ambivalence for women of both races. Women who perceived the relationship to be unfair reported less love and more ambivalence in the relationship. Perceived unfairness was a significant predictor of conflict only for White women, with African American women showing a trend in the same direction (p = .09). When women, particularly White women, perceived the relationship as unfair to themselves, they reported more conflict. Perceived unfairness was not found to be a significant predictor of maintenance for women of either race. Sex role ideology was not found to be a significant predictor of the marital quality subscales for either race in Block 2 of the regressions. In Block 3 of the regressions, no moderation effect was found for sex role ideology for either African American or White women for any of the indicators of marital quality.
For men, in the first block of the regressions, perceived unfairness was a significant predictor for three of the marital quality subscales for African American men (see Table 3 ): Love, Conflict, and Ambivalence. African American men who perceived the relationship to be unfair reported feeling less love and experiencing more conflict and ambivalence in the relationship than men who perceived it to be fair. Perceived unfairness was a significant predictor for White men on the Ambivalence subscale only.
In the second block, sex role ideology was not found to be a significant predictor for any of the marital quality subscales for men of either race. In Block 3 of the regressions, a significant moderation effect was found on the Conflict subscale among African American men only. An examination of the conflict means indicates that a moderation effect is seen for those interracially married African American men with traditional sex role ideology. When these men perceive the relationship to be fair to them, they report the lowest level of marital conflict (M = 3.14, SD = 1.06) as compared to all the other men studied. However, when these traditional men perceive the relationship to be unfair, they report the highest level of conflict (M = 4.33, SD = 1.21). African American men with more egalitarian ideology reported similar levels of conflict in the marriage regardless of how unfair they thought the relationship was (M = 3.36, SD = 1.23 and M = 3.79, SD = 1.29, for low and high perceived unfairness respectively).
Discussion
This study attempted to understand better the experiences of men and women in African American/White interracial marriages. Specifically, the impact of perceived relationship fairness and sex role ideology on marital quality was examined. In many ways the results validated the perspective often stated by spouses in interracial marriages that their marriages are like every other. Most notably, gender mattered. Wives, regardless of their race, expressed more egalitarian beliefs and a greater sense that the relationship was unfair to them than did their husbands. In addition, the well-established link between perceived unfairness and poor marital quality (e.g., Shelton & John, 1996) in same-race couples was also found to be operative for interracial couples. One difference between African Americans and White partners that might have been expected was differences in sex role ideology due to the egalitarian socialization practices of most African American families. Yet no such difference was found. It is possible that the individuals in our sample were not socialized in the same way as most African American and White families. In fact, nontraditional socialization practices may be one characteristic that facilitates individuals' decisions to marry interracially. It is also possible that adults who choose to marry interracially may be less concerned with familial and societal norms and thus may develop values and ideals that contradict their socialization.
Yet these data also suggest that there may be some ways in which interracial couples are different than their same-race counterparts. It seems that both race and the interaction of race and gender may contribute to these differences. First, African American partners, regardless of their gender, were more ambivalent about their relationships than were their White partners. This difference in ambivalence existed even though there were no racial differences in love or conflict and even though couples had, on average, been married for 7 years.
This finding is noteworthy when viewed in light of existing research. Researchers have documented lower marital satisfaction, higher conflict, and higher marital instability among intraracially married African American couples when compared to intraracially married White couples (Broman, 1993; Cherlin, 1998) . In this way, the African American partners in our study are similar to intraracially married African Americans. However, the reasons for ambivalence toward the relationship may differ for interracially married African Americans. In addition to commonly studied mediators between race and marital quality among same-race couples (e.g., financial resources, institutionalized racism), the issue of racial identity may play a unique role in explaining marital ambivalence among interracially partnered individuals.
As various researchers (e.g., Leslie & Letiecq, 2004; Rosenblatt et al., 1995) have noted, marrying interracially may have profound effects on one's sense of racial identity. This may be particularly salient for African Americans who typically develop a racial identity in adolescence and young adulthood while coming to grips with being a racial minority in a highly race conscious and/or racist society. African Americans who marry interracially may need to renegotiate this identity within the context of new forms of discrimination arising from interactions with their own friends and family as well as society as a whole (for a more in-depth discussion on the African American communities' response to interracial relationships, see Childs [2005] ). Perhaps it is the renegotiation of an identity that is well established that caused the African Americans in this study to have some mixed feelings about their marriage that are totally unrelated to how much they love their partners or get along with them.
Whites in the United States typically do not spend a great deal of time thinking about what it means to be White during adolescence and young adulthood. However, recent qualitative research (i.e., Childs, 2005; Dalmage, 2000) suggests White individuals in interracial relationships do engage in a racial identity development process as they experience or witness acts of discrimination toward themselves or their partners. This development of a racial identity is fundamentally different from the renegotiation task interracially partnered African Americans face. Whether it is the difference between developing a racial identity and renegotiating one that explains, in part, the difference between African American and White partners' levels of ambivalence is impossible to determine with this data. However, this is a worthwhile focus for future investigations of the role of racial identity on relationship quality among interracial couples.
Second, the interaction of race and gender may also introduce some variability into the experience of interracially married partners, with sex role ideology moderating the link between perceived fairness and marital quality for only one group of partners. African American males who were traditional in their sex role ideology were found to have both the lowest (perceived the relationship as fair) and the highest (perceived the relationship as unfair) conflict scores. African American men with more egalitarian beliefs reported more moderate levels of relationship conflict, regardless of how fair or unfair they perceived the relationship to be. It might be expected that persons who are egalitarian would be most bothered by an unfair relationship because they would likely value equality more than a person with a traditional sex role ideology, yet this was not the case for this group. One plausible explanation is that traditional African American men in our sample chose to marry White women with the expectation that such a relationship would have more traditional gender roles than a relationship with an African American woman. This assumption would make sense given data showing White marriages are more traditional than African American marriages. Thus, when the man's expectations were not met (i.e., when he perceived himself doing more than his fair share in the relationship), there was more conflict in the relationship than there would have been for an African American man who entered the relationship with an egalitarian ideology. Further research to explore this finding in more depth is warranted.
As with any study, it is important to consider these findings and possible implications in light of the study's limitations. First, the study utilized a small sample size, and there was an unequal number of African American male/White female and White male/African American female couples in the sample. This imbalance may have prevented significant relationships from being detected, especially for the smaller sample group (White male/African American female couples). The second limitation is that this study used a volunteer sample. Due to this research design, it is probable that some selection bias was introduced into the analysis. Our sample may have been biased toward mostly relationally satisfied couples, or it may be that interracially married couples felt the need to report their relationship is going well so as not to lend support to beliefs that interracial relationships are not successful. Finally, the sample was drawn largely from an East Coast urban population, making its application to other parts of the country unclear.
Despite these limitations, the current study does contribute needed information to the field and raises interesting questions to be addressed with future research. Studies on African American/White intermarried couples are limited. Clearly, more studies are needed that accept the normalcy of interracial relationships while acknowledging that race is an important factor in structuring life experiences, even in the most intimate of relationships.
